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Reminders:
l. Signing of Bills 6:30-7:00pm
Il.  Pledge of Allegiance to the Flag 7:00 PM MARCH
lll.  Approval of Bills March 28" SC Meeting
IV. Review/Approve of Minutes- March 14, 2016
V. Comments, Questions, and Requests APRIL
e  Student
e PTA April 18-22 Spring Break
e  Special Needs Pac ) .
e CTA April 25" SC Meeting

V1. Superintendents Report
FIRST TEAM
Clinton Public Schools Grant Recipients
a. ACTION ITEMS
1. FY17 Budget Approval

2. School Improvement Plans

3. Policy “GBGB?” Staff Personal Security, Health, & Safety 2nd
Reading & Adoption
4. Policy “JLC”- Student Health Services & Requirements 2nd
Reading & Adoption
5. Policy :"JLCA” — Physical Examinations and Health
Screenings of Students 2nd Reading & Adoption
b. DISCUSSION ITEMS

Vil. Chairman’s Report
1. Marketing Sub-Committee
VIIl. Old Business

IX. New Business
X. Public Comments
XL Adjournment
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